
Self-Directed Activities
One 2-Hour Collaborative  
Virtual Lesson
 Final Project - Develop an Action Plan  
for onboarding process improvementsO
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•  Identify new hire and organizational needs 
during onboarding process

•  Define ways to support staggered and 
individual hires

•  Develop a multi-day onboarding process 
that keeps engagement

•  Develop an Action Plan for onboarding 
process improvements

LEARNING OBJECTIVES

After a worldwide pandemic, it has 
become clear that today’s workforce 
wants more than just higher pay: They 
want a better work experience.  Effectively 
connecting new hires to their jobs and 
peers is imperative for greater success and 
satisfaction...no matter where they are!

USD for up to 12 participants  
(additional participants: $100 each)  
Bundle 6 workshops for $7500 USD  
– saving $1500!

$1500

For inquiries regarding bundled pricing and custom 
schedules that cater to the needs of your organization, 
please contact sales@insynctraining.com.

BENEFITS
Improve your virtual 
onboarding process01

Use provided tools and 
templates to create your 
online onboarding program02

Make your virtual 
onboarding program  
more engaging03

WORKSHOP

GETTING VIRTUAL 
ONBOARDING 
RIGHT 
MAXIMIZING NEW  
HIRE ENGAGEMENT  

 This workshop teaches how to design a virtual 
onboarding program that connects remote hires to 
the rest of the organization, making their first 30 days 
positive and engaging. 

This course employs 
our research-driven 
InQuire Engagement 
Framework™ to conquer 

the challenge of maintaining learner engagement. Our 
three-pronged approach enhances an organization’s 
current training by integrating a cutting-edge strategy 
that thrives in today’s hybrid workplace environment.
 

InSync Training Academy is authorized by IACET to award CEU credits for this program. To qualify for CEU’s and accredited 

badge, participants must complete all required activities. Click here to access the attendance policy for all programs.

https://www.insynctraining.com/attendance-policy
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